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Salida Schools continues to look for ways to expand communications. In addition to 
future print publications like this one, we are working on an update to all of the Dis-
trict’s school websites, Facebook and Instagram, and sharing more stories about 
school events, activities and accomplishments. We look forward to sharing more infor-
mation with you about the incredible stories of our students, staff and schools! If you 
are new to the community make sure to dowload the Salida School District App. The 
District is successful one student at a time. General success is not enough. We want 
to know every kid by name and by need so staff members can directly support them.
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Celebrate the Class of 2022

Salida High School Class of 2022 Features 96 Graduates SteamPlant Hosts HEA Graduates 

Kristie Servis, Alterna-
tive Schools Principal, 

presided over the gradua-
tion ceremony for Horizons 
Exploratory Academy’s 
(HEA) Class of  2022 held at 
The Steamplant on Friday, 
May 20, 2022. There were 
10 graduates who earned 
their diploma through Salida 
Schools’ alternative high 
school program. Students at 
HEA participate in required 
classes, while following a path 
to success through personal-
ized, rigorous curriculum 
designed around the needs, 
aspirations and creativity of  
each student. The program 
challenges students at all 
skill levels and creates a solid 

foundation they can build 
upon throughout their lives. 
   This year HEA had 32 
students in its program, 
which features four teachers, 
a counselor, and Principal 
Kristie Servis. The small 
community offers the poten-
tial for students and teachers 
to develop strong bonds and 
relationships to help guide 
students through their high 
school experience with more 
focused support. 
   Plans are underway to 
move the HEA campus to 
627 Oak Street which will al-
low for the  program to open 
to up to 40 students. Current 
market challenges, such as 
supply chain issues, increased 
cost of  materials, and a com-
petitive construction market 
have slowed the anticipated 
opening at the new location, 
but staff  and students are 
excited about the plans and 
look forward to moving to 
the new campus in 2023. 

Seniors Elena Wheeler and Kate Adams accept diplomas as representatives for the 96 members of the Class of 2022 during the SHS gradu-
ation ceremony on May 28, 2022.  Photo courtesy of Forest Photography

Pictured are HEA Graduates (Clock-
wise starting bottom left): Caitlyn 
Bridges, Sydney Berggren, Elizabeth 
Gray Clutter, Patrick Mason, Ella 
Nichols, Adrian Quintana, Azriel Aloy, 
Kody Folks, Katherine Oseneek, and 
Jennifer Denning
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Families and friends 
of  the SHS Class 
of  2022 gathered in 

Spartan Stadium on Saturday, 
May 28 to honor the new 
graduates as they celebrate 
the completion of  their high 
school experience. And what 
an experience it was!
 The fact that gradua-
tion ceremonies for the Class 
of  2022 looked “normal” is 
kind of  a big deal. The sta-
dium was dressed in purple, 
filled with family and friends, 
and was ready for the event 
following a late Rocky Moun-
tain spring snowstorm, noth-
ing out of  the ordinary for 
Salida.There were no mask 
mandates, and no limitations 
on the number of  guests a 
graduate could invite. 
 The appearance of  
“normal” however, is only 
an appearance. The Class of  

2022 has succeeded in per-
severing through one of  the 
most challenging times in our 
known history. Four years 
ago when students in the 
Class of  2022 were getting 
ready to enter their Fresh-
man year, all was “normal”. 
Normal jitters about learning 
a new building, meeting new 
teachers, and taking on the 
challenges of  high school 
classes, activities, and athlet-
ics. 
 Then in their sopho-
more year, 2020 arrived and 
students started spring break 
a week early in order for the 
District to determine a plan 
of  attack against the quickly 
spreading COVID-19 illness. 
And everything changed.  
 Students and teach-
ers had to adjust to remote 
learning, activities and events 
were shifted to Zoom, and 

capacity limits were cre-
ated to accommodate social 
distancing. Masks and health 
screenings allowed school to 
resume in Salida that fall, and 
yet, very little felt “normal” 
as cohorts and seating charts 
changed the day-to-day expe-
rience on campus. 
 As mandates relaxed, 
the 2022 spring semester 
began to look more routine. 
For many school districts, 
there has been concern about 
the loss of  learning during 
the pandemic. Salida students, 
however, have succeeded 
where many struggled. While 
many school districts saw 
declines in the fall 2021 state 
testing, in both participation 
and scores, Salida Schools 
students continued to meet 
and exceed expectations. 
With these results it was clear 
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first point of  contact in the 
event of  an emergency and 
dispatchers are able to send 
responders from the vast 
network in our community. 
They can direct police, fire, 
or medical support depend-
ing on the needs of  a specific 
situation. Dispatchers are 
able to connect to the radio 
system used by the School 
District, allowing for direct 
communication in the event 
of  an emergency between the 
Communications Center and 
trained school staff. 
 The School Board is 
in the process of  reviewing 

tactics for various potential 
scenarios. 
 In addition to be-
ing prepared to respond to 
an emergency, the Salida 
Fire Department supports 
the safety of  students and 
facilities with regular, routine 
inspections. School build-
ings are inspected to ensure 
they meet current fire codes 
and any areas of  concern are 
noted. The inspection reports 
are immediately addressed by 
principals and maintenance 
staff, and a follow-up inspec-
tion confirms that corrective 
actions have taken place. 

School Safety is  Priority Number One for District

In 2020 the focus of  
safety and health shifted 
to COVID response, in 

our schools and the world 
at large. In Salida Schools, 
building safety requirements 
like monthly evacuation and 
emergency drills were always 
met, yet the overwhelming 
needs of  tracking and imple-
menting pandemic protocol 
used significant amounts of  
energy, focus, and time. 
 After the incident at 
SHS in September, it became 
clear that response to non-
Covid incidents needed to be 
reviewed and refreshed after 
the distraction of  the pan-
demic. 
 The School Board 
has prioritized review and re-
vision of  the District’s safety 
and emergency planning, and 
has tasked Superintendent 
Dr. Blackburn to update the 
Emergency Operating Plan 
and MOU with the City of  
Salida related to incident 
response. This includes 
reviewing needed training, 
drills, and facility improve-
ments, and having thorough 
and thoughtful conversations 
with local first responders to 
ensure strong partnerships 
are in place in preparation for 
a variety of  potential scenari-
os.
Updating the EOP 
 The Emergency 
Operation Plan, or EOP, is 
the document that guides 
emergency response proto-
col in Salida Schools and is 
based on the state model. Dr. 
Blackburn’s current updates 
include details that make it 
more specific to Salida and 
clarify roles and expectations, 
and have been reviewed by 
the Board. Recommended 
updates and are currently un-
der review by local partners. 
 There are two key 
sections to the EOP. The first 
clarifies incident command, 
responses to general sce-
narios, and would be available 
for public review. The second 
section includes specific 
tactical responses and assign-
ments for school staff  and 
first responders that would 
be kept confidential for secu-
rity reasons. The document 
will be reviewed on an annual 
basis by all partners to ensure 
understanding and agree-

ment. 
 Proposed updates 
have been shared with the 
Board and representatives 
from agencies who are critical 
to the success in planning 
and being prepared for an 
incident. A meeting has been 
set up for July to discuss the 
document and review recom-
mended changes before it 
is finalized and accepted by 
each organization. Represen-
tatives from Chaffee County 
Communications Center, Sali-
da Police Department, Salida 
Fire Department, Colorado 
State Patrol, Chaffee County 
Department of  Human 
Services, SolVista Health, 
Chaffee County Sheriff ’s 
Department, Chaffee County 
EMS, and Full Circle Restor-
ative Justice will be present 
to discuss the document, ex-
pectations for response, and 
ways to support each other 
in order to protect students, 
staff, and community. 
 The EOP, with revi-
sions from community part-
ners, will then be reviewed 
by the school administra-
tive team at their summer 
retreat the following week. 
This opportunity allows for 
administrators to review the 
document and offer sugges-
tions using their experience 
and expertise. They will learn 
their roles in the case of  an 
incident at a school and how 
to support District partners 
in a response. 
 The Board will see 
final revisions and vote on 
the changes following those 
meetings. 
 An additional train-
ing day has been added at the 
start of  each school year for 
key team members from the 
District who lead in the event 
of  an incident. This team is 
led at a district level by the 
superintendent, the assistant 
superintendent, facilities 
manager, and the commu-
nications lead. This team is 
then supported on each cam-
pus by the principal, dean, 
secretaries, counselors, and 
school nurse. Routine training 
for this group was identified 
as a priority requirement to 
ensure that expectations are 
clear and universal. 
 In addition, school 
safety training happens for 

In early June 2022, Superintendent Dr. David Blackburn (left) met 
with leaders from Salida Police Department, including Chief Russ 
Johnson (right) to discuss the Emergency Operating Plan for Salida 
Schools.

all staff  members at the start 
of  each school year so they 
are able to work as a team 
and remain diligent regard-
ing school safety protocol. 
Monthly drills are conducted 
to ensure that staff, students 
and local partners know how 
to proceed in the case of  an 
emergency. Following each 
drill there is a review of  what 
went right and what can be 
improved.
 The Board’s goal is 
to begin the year with clear 
understanding and expecta-
tions for school staff  and 
local partners in the event 
of  an incident on one of  the 
Salida Schools’ campuses. 
 The recent school 
shooting in Uvalde is a stark 
reminder of  the importance 
of  training, planning, and 
being prepared for the pos-
sibility of  such evil finding its 
way into our schools. Salida 
Schools, with local part-
ners, and the support of  the 
School Board, will continue 
to review and implement a 
comprehensive protocol for 
response in order to keep 
students as safe as possible. 
Partnerships
 The School Dis-
trict relies on a number of  
important partnerships and 
relationships to help protect 
students and staff. If  an 
emergency incident occurs 
on campus, the school im-
mediately moves into safety 
procedures, and contacts the 
Chaffee County Communica-
tions Center.  They are the 

Front office staff from Salida Middle School participate in radio 
training with representatives from SchoolSafe in the fall of 2021. 
The safety team for each school includes the principal, dean, 
secretaries, counselor, and school nurse. 

the Memo of  Understanding 
(MOU) between the Dis-
trict and the City of  Salida/
Salida Police Department 
and clearly outlining the 
partnership. It is a goal for 
the School District, the City 
of  Salida and Salida PD to 
develop a partnership that 
best serves the needs of  the 
community to enhance safety 
and security to schools and 
students. Both the District 
and Police Department have 
a clear priority of  protecting 
our students. 
 Following a tense 
situation on September 
23, 2021 which resulted 
in charges against then 
SHS Principal Trujillo,, the 
relationship between the 
Salida School District and 
Salida Police Department 
has been spotlighted in the 
local community as tense or 
uncooperative. It is important 
for the community to know 
that the Salida PD continues 
to respond and support the 
District on a regular basis. 
 Other law enforce-
ment agencies also train to 
prepare for incidents in Salida 
school buildings. Officers 
from Chaffee County Sher-
iff ’s Office, Colorado State 
Patrol, and Colorado Parks 
and Wildlife are also available 
to support the needs of  the 
District. Teams learn the lay-
out of  school buildings, train 
on response protocol, receive 
and study the District’s 
Emergency Operating Plan 
(EOP), and prepare response 

 Every campus has a 
school nurse who holds their 
RN, or registered nursing 
degree. They are truly the 
first responders to medical 
questions and concerns on 
campus, providing in-building 
assessments, supporting 
student’s known health con-
cerns, and being prepared for 
unexpected health needs. 
 They are supported 
by other CPR and First Aid 
trained staff  members in 
each building who assure 
that there is always a person 
on campus who is trained 
in initial response. If  health 
concerns exceed the expertise 
of  the school nursing team, 
Emergency Medical Services 
(EMS) is always ready to 
report to care for students or 
staff  if  additional support is 
needed. 
 Unquestionably, the 
most critical partnership the 
District has is reflected in 
the relationship within the 
close Salida community. The 
priority is always to avoid an 
emergency incident, and one 
of  the best ways to do that 
is to know your neighbors 
and community members. 
Supporting others, inspiring 
them toward their goals, and 
knowing when someone is 
struggling and needs support 
may help prevent a crisis. 
This includes saying some-
thing if  there is a concern 
about someone’s health or 
wellbeing. 
 With this in mind, 
Salida Schools’ teachers and 
staff  will identify students 
who may need support, or 
recommend them for a threat 
assessment with school coun-
selfors. As school staff  build 
relationships with students 
they have the opportunity to 
know when a student is hav-
ing a hard time and may need 
additional support. They are 
able to reach out for help to 
prevent self  harm or possible 
harm to others. By building 
relationships with students, 
school staff  become critical 
to the process of  prevention. 
 The community, par-
ents, and students also have 
the opportunity to share a 
report if  they are concerned 
about an individual’s behav-
iors or actions. Safe2Tell 
Colorado offers a way to 
anonymously report anything 
that concerns or threatens 
you, your friends, your family, 
or your community. Reports 
can be submitted by calling 
1-877-542-SAFE (7233), us-
ing the link on their website 
safe2tell.org, or through 
their mobile app, any day, any 
time. Reports are shared with 
a school and law enforcement 
to evaluate together. 
 As a community we 
have the ability to make a 
difference - if  you see some-
thing concerning, say some-
thing. You may save a life. 
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ONWARD Education Consulting has continued work on 
the Salida School District’s Strategic Plan Renewal and 

Graduation Guidelines Policy recommendations. 
 Phases Two and Three of  the Salida strategic plan-
ning process are now complete and the recommended Salida 
Strategic Plan has been submitted. The process so far included 
extensive community listening, focus groups, a technical work 
group, and a strategy team that elevated the voice of  the com-
munity to help identify four priorities for the plan. 
 In order to continue this high level of  community 
engagement, the next step will be to administer a community 
survey to inform the prioritization of  district actions based on 
the proposed plan. The survey will be conducted in late July 
and early August of  2022. Information will be shared when 
the survey link is available. 
 Once the survey has been administered and feedback 
received, the Board will review the community’s feedback and 
finalize the path forward during their retreat on Saturday, Au-
gust 27, 2022, while implementation and performance man-
agement will be an ongoing process that spans several years. 
 ONWARD is commited to the continued partnership 
with the Salida community to ensure the path forward is one 
that empowers all stakeholders in support of  the community’s 
schools and the students of  Salida School 
District. 
 Learn more about the 2022-2027 
Salida School District by visiting our web-
site or using this QR code. 

Help Guide Strategic Priorities

Students from The Crest Academy get out to explore Franz Lake during the ‘21-’22 school year. 

Mental Health Needs Don’t Go Away During Summer Vacation

In December of  2021 
the U.S. Surgeon Gen-

eral Dr. Vivek Murthy 
issued an advisory to 
highlight the urgent need 
to address the nation’s 
youth mental health crisis. 
The COVID-19 pandemic 
has exacerbated the mental 
health crisis for teens, and 
the impacts are felt lo-
cally by students served by 
Salida Schools. 
 During the school 
year students receive sup-
port from staff, 
including school-
based counselors 
who saw an influx 
of  need throughout 
the student popula-
tion this year. With 
students out of  
school for the sum-
mer, that increased 
need doesn’t go away. 
 It is easy to 
feel lost when trying 
to help a child who is 
facing mental health 
concerns. But parents 
shouldn’t feel alone 
in their concerns, 
as there are many 
resources available for 
children and their families. 
 Locally, FYI 
Chaffee (Family and Youth 
Initiatives) has worked 
with the Extraordinary 
Teen Council (ETC) and 
Solvista Health to cre-
ate The Teen Wellness 
Voucher. This voucher 
provides up to 2 FREE 1 
hour professional counsel-
ing sessions. 
 There are supple-
mental funds available 

if  financial assistance is 
needed after the first free 
visits. The voucher can be 
printed from their website 
at chaffeecountyfyi.org/re-
sources. This page also of-
fers resources for parents 
to help grow and maintain 
strong families. 
 Colorado has also 
created the “I Matter” 
program that can connect 
a youth with a therapist 
for up to 6 free virtual 
counseling sessions (some 

in-person appointments 
are available, too) that 
are completely confiden-
tial.  
 To learn more 
about this program pro-
vided by the Colorado 
Department of  Human 
Services, please visit imat-
tercolorado.org/.
For immediate support you 
may reach out to one of  
the following resources:

• Call Colorado Crisis 
Services at 1-844-493-
8255 or text “TALK” 
to 38255

• Call the National 
Suicide Prevention 
Lifeline at 1-800-273-
8255 

And, if  you think that your 
child may be experienc-
ing changes in their mood 
or suicidal behaviors or 
thoughts, please remember 
to:

• Stay with the 
child until you are 
sure they are safe.
• If  there is an im-
mediate threat to 
your child or oth-
ers, call 911.
  Salida is 
a small, tight-knit 
community, and 
one of  the best 
tools we have here 
is the support of  
our family, neigh-
bors, and friends. 
Many of  us realized 
during the depths 
of  the pandemic 
how important 
those relationships 

can be. 
 While there is no 
easy solution to the current 
crisis, we can support each 
other, and remember that 
there are resources avail-
able, every day, at any time. 
Please reach out if  you 
or someone you know is 
struggling. 

Salida School Board of Education
DISTRICT 1
Carrie Mattix 
Treasurer

DISTRICT 2
Jodi Breckenridge Petit
Vice-President 

DISTRICT 3
Mandy Paschall 

DISTRICT 4
Joe Smith
President

DISTRICT 5
Jenn Schuchman

AT-LARGE REPRESENTA-
TIVES
Matthew Hobbs

Open At-Large Seat - See Page 4 
for information 

Superintendent  
Dr. David Blackburn

School Board Secretary 
Kim LeTourneau

Communications to the Board 
may be sent to 
salidaschoolboard@
salidaschools.org

Thank you to Jeannie Peters for years of service 
to the Board and school community!
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School Board Approves Budget for the ‘22-’23 School Year
At the June school board 
meeting, School Board Direc-
tors approved the ‘22-’23 
school year budget following 
several months of  review and 
evaluation of  the requests 
from Salida Schools’ staff  for 
future spending. 
 The budget, which 
is effective from July 1, 2022 
through June 30, 2023 has 
a total appropriation for all 
funds for $28,168,810. The 
process is led by Superinten-
dent Dr. Blackburn and Busi-
ness Manager Shiela Moore, 
and they take a conservative 
approach to budgeting. The 
Board oversees the process 
and provides guidance and 
requires their approval in 
a process that is ongoing 
throughout the year. 
 Blackburn and 
Moore start work on the next 
year’s budget presentation for 
the Board’s review months 
in advance. Moore compiles 
predictions from the State as 
soon as they become avail-
able, and begins reviewing 
expected grant funds to 
determine potential fund-
ing for the next school year. 
Principals and managers are 
then asked for their wish lists 
for the upcoming year for 
staffing, capital expenditures, 
and operational costs. With 
this information school lead-
ership and the Board begin to 
parse down requests to fit the 
anticipated funding available. 
 This year, the Board 
reviewed the capital wishlist 
in February and as always, 

prioritized the needs of  safe-
ty first and how requests fit 
the strategic priorities of  the 
District when reviewing items 
on the list. They completely 
supported the addition of  a 
number of  safety upgrades 
at the high school including 
a new camera on a door that 
has become a higher traffic 
area than originally planned 
when the building was built, 
as well as additional badge 
reader locations for more 
controlled access across the 
building. 
 Other items, like 
a shade structure on the 
playground at Longfellow 
Elementary and a playground 
at the new Crest Academy 
location were supported and 
approved. 
The need to replace the turf  
on the football field was 
discussed at length and work 
is being done to look into 
possible funding options, as 
the quoted cost for replace-
ment has soared to over 
$600,000. In February the 
Board approved the alloca-
tion of  $135,000 contribution 
to prefund a reserve account 
for athletic facility capital 
renewal. 
 The Board did ap-
prove the addition of  a pole 
vault pit, which was also 
supported by donations from 
a number of  local businesses 
and staff  members, and has 
already brought praise to the 
Salida track and field pro-
gram. 
The cost of  inflation was 

apparent in many requests 
for items like buses, fuel, 
fleet vehicles, and food costs, 
and in many cases quotes for 
projects were slow in coming 
in, a reflection of  the current 
challenges in the market-
place. The Board approved 
the purchase of  a new bus as 
part of  a rotational replace-
ment program, and praised 
the Transportation Depart-
ment for their maintenance 
of  vehicles in the current 
fleet. There is talk about the 
possibility of  adding electric 
buses to the school fleet in 
the future and the District 
is watching for grants and 
evaluating how electric buses 
perform for other districts. 
This year a key staffing 
request was to return the 
position of  dean of  students 
by teachers on special assign-
ment (TOSA) serving at the 
middle school and elementary 
school. The Board approved 
this request, which allowed 
the District to post, interview 
and hire for those roles for 
next year. 
 Already, the initial 
numbers predicted by the 
State have been adjusted 
down from the early numbers 
sent in to start building the 
budget, reflecting an adjust-
ment of  the State’s Budget 
Stabilization Factor (or BS 
Factor). This was a $100,000 
loss to the State Equalization 
for the District in the general 
fund. 
 When students 
return in the fall, the District 

will participate in an impor-
tant pupil count, where they 
will submit required student 
level data to the State that 
will impact the final funding 
received from the State for 
the school year. After those 
final numbers are received, 
Salida Schools will again 
evaluate the needs of  the 
District and determine what 
adjustments need to be made 
for a final amended budget 
and appropriation numbers 
presented for the Board’s 
approval in December. These 
adjustments often include en-
hancements in pay, potential 
bonuses or retention pay-
ments for employees, as ap-
proved by the Salida Schools’ 
Collaborative Bargaining 
Team (CBT).
 Spending for up-
grades to facilities, buses 
and IT projects will begin 
promptly on July 1 to make 
sure those items are in place 
when students return to 
school in August. To review 
the budget for the ‘22-’23 
school year please visit if  you 
have any questions please 
reach out to Shiela Moore at 
smoore@salidaschools.org. 

Open At-Large Seat on 
School Board

The Salida School 
Board is accepting 

letters of interest for an 
open seat following the 
resignation of At-Large 
Director Jeannie Peters.
     Letters of interest 
and qualifications can 
be dropped off at 627 
Oak Street in Salida by 
5 p.m. on July 5, 2022. 
The Board will interview 
candidates on July 12, 
2022 at a public meeting. 
     Candidates must be 
a registered elector of 
the school district for 
12 months, live in the 
boundaries of the school 
district, and not been 
convicted of a sexual of-
fense against a child. 
     The appointee will 
serve until the next regular 
school biennial election in 
November ‘23, at which 
time an election will be 
held to fill the remainder 
of the term ending in ‘25. 
     Contact Kim LeTour-
neau at 719-530-5225 
or kletourneau@salidas-
chools.org with questions.

Blackburn Earns New Title

On May 13, 2022, 
David Blackburn 

successfully defended his 
dissertation for his doc-
toral studies through the 
University of Denver’s 
Morgridge College of 
Education. 
     Blackburn, who has 
served as the Superinten-
dent for the Salida School 
District since 2016, 
enrolled in the program to 
support the District and 
further his own education-
al pursuits. His research 
looked into the impact of 
offering concurrent enroll-
ment classes to students 
in Salida on their success 
following high school 
graduation.  
     Now officially Dr. 
Blackburn, his research 
has already provided 
guidance to Salida 
Schools’ review of gradu-
ation requirements, path-
ways to graduation, devel-
oping the high school 
schedule, and the impor-
tance of the District’s 
partnership with CMC. 
The data has also been 
praised for its potential 
to help at other schools 
develop opportunities for 
their graduates.
     Dr. Blackburn signed 
a 2-year contract renewal 
with Salida Schools this 
spring and is excited for 
the opportunity to contin-
ue to lead the District. 

Go Fish! program at Longfellow Elementary School, Spring 2022 
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Salida Schools congratu-
lates incoming teach-

ers on special assignments 
(TOSA), Abbigail Cooksey, 
Stephen Crane, and Jennifer 
Lang, who will be serving 
in the role of dean at SHS, 
SMS, and LES respectively. 
 This program was 
designed to offer our local 
staff the opportunity to 
advance in leadership from 
the classroom to try on a 
role in an administrative 
position. They will begin in 
these new roles at the start 
of the ‘22-’23 school year, 
supporting the principals at 
each of these campuses. 
 The program began 
in the fall of 2019, when 
Cory Scheffel, Stephen 
Crane, and Herman Lapp 
began as TOSAs serving 
in the dean positions in the 
high school, middle school, 
and elementary school. 
However, COVID sidelined 
the program at SMS and 

After 9 years serving 
as principal at Long-
fellow Elementary 

School Mr. Chuck McKenna 
is hanging up his trademark 
ties, taking some time to 
pause and reflect, and prepar-
ing for new adventures. 
 Mr. McKenna’s re-
tirement was celebrated with 
a community party on May 
19 at the Longfellow El-
ementary building he helped 
open in 2014 when he began 
working for Salida Schools. 
Students, parents, teachers 
and community members 
gathered to enjoy sunshine, 
a dance party on the lawn 
complete with bubbles and 
cartwheels, and enjoyed a 
catered dinner as well as 
custom cakes prepared by 
the Salida Schools kitchen 
team Andrea Moore and Pam 
Sterle. 
 Creative, colorful ties 
were a daily tradition for Mr. 
McKenna, and the building 
was decorated with a col-
lection of  cut-out paper ties 
decorated by students. LES 
Kitchen Manager Glenda 
Pugh created a quilt featuring 
64 ties from Mr. McKenna’s 
collection. 
 Mr. McKenna 
started his career in educa-
tion in 1980 and joined Salida 
Schools in 2013. In that time, 
he has served as a princi-
pal, interim superintendent, 
taught kindergarten through 
12th grade, was an instructor 
at Northeastern Junior Col-
lege, a mental health thera-
pist, and a Trappist monk at 
St. Benedict’s Monastery. He 
has lived in Salida since 1998 
with his wife, and his daugh-
ters attended Salida Schools.  
 He looks forward to 
the additional time to enjoy 
the community and all of  the 
outdoor fun it offers.

Salida Schools wel-
comes Jesse Hull as 
Principal at Salida 

High School for the ‘22-
’23 school year. Hull, 
who served the Manitou 
Springs community for 
the past 17 years, brings 
with him over a decade of 
high school administra-
tive experience. He began 
as a teacher at MSHS, 
and then moved into 
administrative roles, first 
as dean of students, then 
assistant principal, and 
most recently as principal 
beginning in 2020. 
 Hull comes from 
a family of educators, 
and is a graduate of East 
Stroudsburg University 
where he earned his Bach-
elor of Arts in History. 
He then attended Georgia 
State University where 
he pursued a Bachelor of 
Interdisciplinary Studies 
in Secondary Education 
Social Science. His next 
step was to earn a Mas-
ter’s of Science in Edu-
cational Leadership from 
Walden University, and 
then he pursued an Alter-
native Principal License 
from the School Leaders 
for Colorado Program. 
 During his career 
he has served as an ad-
ministrator, teacher, out-
door educator, and wilder-
ness instructor. A former 
college wrestler, Jesse has 

Longfellow Elementary Thanks Mr. McKenna, 
Welcomes Mr. Scheffel

 With thanks and 
appreciation as Mr. McKenna 
closed out the school year, 
Mr. Cory Sheffel was se-
lected to take on the title of  
LES Principal at the start of  
the ‘22-’23 school year. Mr. 
Scheffel is a Colorado native 
and has called Salida home 
for the last 14 years.  
 His journey in 
education began in Durango, 
Colorado where he did his 
student teaching in a second 
grade classroom at Park 
Elementary.  His first full-
time teaching position was at 
Glenwood Springs Elemen-
tary School where he taught 
fifth grade for seven years.  
 During this time, he 
yearned for a quieter town 
closer to family and settled in 
Salida.  He taught sixth grade 
at Salida Middle School for 
eleven years and during that 
time served as President of  
the Salida Education Asso-
ciation.   In 2019 he transi-
tioned into the role of  Dean 
of  Students at Salida High 
School.  During this time 
he helped lead Salida High 
School through the Decker 
Fire, the Covid 19 outbreak, 
and is currently serving as 
their Interim Principal.  
 Throughout his ca-
reer, Cory has always yearned 
to get back to his true pas-
sion in education, serving 
elementary students.  In the 
2022-2023 school year, Cory 
is excited to have his dream 
come true by having the op-
portunity to lead Longfellow 
Elementary School as their 
new principal.  He looks for-
ward to continuing the stan-
dard of  excellence that has 
defined Longfellow Elemen-
tary and is excited to become 
a Longfellow Mountain Lion. 

Hull Brings Experience, Leadership as SHS Principal
also coached 
high school 
wrestling. 
He val-
ues high 
academic 
achieve-
ment, social 
emotional 
learning, re-
lationships, 
innovation, 
school spirit, 
extracur-
ricular op-
portunities, 
and strong 
community 
involvement 
to provide 
college and career readi-
ness for his students. His 
strengths lie in the ability 
to use his various teach-
ing experiences to create 
a positive rapport with 
students and staff so that 
classrooms are focused on 
learning. 
 Jesse is excited to 
lead Salida High School 
and looks forward to 
working collaboratively 
with the SHS team, and 
building relationships 
within the Salida com-
munity. He believes in 
creating trust and embrac-
ing the shared goal of 
preparing students for life 
after high school, while 
supporting staff and creat-
ing a stable and support-
ive culture on campus. He 

looks forward to building 
on the standard of excel-
lence already in place, 
and leading the school 
towards continued success 
and improvement.
 A move to Salida 
was of interest to the 
Hull family for all the 
right reasons, including 
the sense of community, 
mountain biking, camp-
ing, skiing, and rafting. 
Jesse will be joined by 
his wife Amy, who owns 
her own PR business, and 
their kids Lucy, Alice, and 
Jake, who will be in 4th, 
7th and 10th grade respec-
tively. Presumably, their 
golden retriever Harry 
will also enjoy the move 
to the Arkansas River Val-
ley for all of the wonder-
ful things it provides. 

Welcome to Incoming Deans at SHS, SMS, and LES
LES when financial con-
cerns related to the pandem-
ic shifted staffing needs. 
 Mr. Crane and Mr. 
Lapp generously moved 
back to the classroom to 
support the needs of the Dis-
trict. After carefully navigat-
ing the many challenges of 
COVID, the Salida School 
Board voted to approve 
the return of deans to the 
structure of the administra-
tive team at the middle and 
elementary schools. 
 At the Salida Early 
Childhood Center, Theresa 
Gilson has been supporting 
Principal Ilona Witty in the 
role of dean at that campus 
for many years, to the ben-
efit of the school and parents 
with young children tak-
ing their first steps into the 
Salida School District.  
 Mr. Scheffel, who 
continued to serve as dean at 
SHS through the depths of 
the pandemic, and stepped 

up to serve as principal for 
much of the 2022 spring 
semester, will be returning 
in the fall as the principal 
at Longfellow Elementary 
School. 
 The TOSA dean 
program at Salida Schools 
opened the opportunity for 
Mr. Scheffel to learn the 
ropes in the front office, 
develop his leadership 
skills, and to explore a role 
in administration to see if 
it was the right fit for his 
future.  
 The return of the 
dean position to other 
schools will provide similar 
opportunities for teachers 
contemplating a possible 
shift into administration. For 
some, it may be an oppor-
tunity to discover that their 
true passion is in the class-
room, and for others it might 
be a chance to follow their 
dreams a new direction. 

Salida School District - salidaschools.com - 719-530-5200 

Mr. McKenna and Mr. Scheffel. LES will be seeing far more bow-
ties in the coming years. 

Mr. Hull
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The Crest Academy, 
Salida Schools’ al-

ternative middle school 
program that serves 60 
students in grades 5-8, 
is looking for people to 
teach specials classes 
for the ‘22-’23 school 
year. These classes are 
an integral part of Crest’s 
programming and allow 
students to participate in 
activities that push them 
to try new things outside 
of their core classes, ex-
plore diverse experiences, 
and challenge different 
parts of their brains. 
 Crest relies on 
experts from the Salida 
community to teach stu-
dents skills in a variety of 
topics such as yoga, choir, 
film, coding, fiber arts, 
knitting, or outdoor edu-
cation for example. The 
Crest Academy moved 

Salida Schools has 
been fortunate to 
have talented, dedi-

cated staff  members to get 
through the many chal-
lenges of  recent years, and 
is looking for some new 
talent to add to the cur-
rent roster of  exceptional 
humans currently working 
for the District. 
 The District’s 
website is updated as posi-
tions become available, and 
currently include several 
certified openings for SHS, 
SMS, and the Early Child-
hood Center. There are 
also openings for classified 
staff  who support the Dis-
trict as secretaries, custo-
dians, food services, and 
paraprofessionals. These 
positions are also listed on 
the website. 
 The transportation 
team is always building 
thier team to help get stu-
dents to school, sporting 
competitions, field trips, 
and other events.
Substitutes
 Substitutes have 
always been important 
to successful school 
programs, and as Salida 
Schools dealt with the 
COVID pandemic, their 
role became critical to the 
ability of  the District to  
keep campuses open for 
in-person learning. 
Substitutes covered as 
people had to take time 
away to fulfill quarantine 
or isolation needs, or care 
for family members. Staff  
members also covered for 
each other to help keep 
schools open. As the direct 
impacts of  COVID have 
slowed, staff  have been 
able to use their leave for 

Every five years the 
U.S. Department of  

Health and Human Ser-
vices conducts a monitor-
ing review of  the facilities 
that receive funding from 
the Federal Head Start and 
Early Head Start programs. 
In March of  2022 the Ad-
ministration for Children 
and Families (ACF) con-
ducted the routine moni-
toring review of  the Salida 
Early Childhood Center.  
 The program is 
funded to offer programs 
for up to 168 children, 56 
Head Start and 56 Early 
Head Start four days a 
week, and includes a year-
round center as well as 
home based programs.
The week-long process 
includes evaluation of  
the following six areas: 
program management 
and quality improvement; 
education and services; 
health services; family and 
community engagement; 
fiscal infrastructure; and 
eligibility, selection, enroll-
ment, and attendance. 
 The review process 
is designed to identify any 
areas of  concern or non-
compliance, or note any 
deficiencies in the program 
within that comprehensive 
framework. SECC was rec-
ognized as meeting all of  
the requirements as out-
lined by laws, regulations, 
and policy requirements 
with not one area of  con-
cern or deficiency noted. 
 The excellent 
review was a reflection of  
the strong teamwork and 
daily efforts of  the SECC 
staff  and their community. 
The eight-page summary 
report notes the impor-
tance of  the Salida School 
Board and School District’s 
Administration in sup-
porting the SECC team 
as they provide early care 
and education services to 
children from birth to five 
years old, and expectant 

Early Childhood Aces Federal Inspection
families in the southern 
end of  Chaffee County. 
 At SECC the Head 
Start program is embed-
ded into the Salida School 
District. This allows the 
District to take on the 
responsibilities of  fis-
cal oversight and human 
resources, and Ilona Witty, 
Principal, and Theresa Gil-
son, Early Head Start Man-
ager, can be fully engaged 
in the daily operations and 
program oversight. This 
approach has allowed for 
strengthening the infra-
structure and management 
of  the program. 
 This trickles down, 
and staff  at SECC focus 
on helping the youngest 
members of  our com-
munity to be ready to 
enter school and establish 
healthy habits to benefit 
the rest of  their lives. In 
addition to a curriculum 
that prepares kids to enter 
kindergarten, students 
learn about taking care of  
their teeth, healthy foods 
and activities, and are part 
of  a culture that promotes 
mental health and social 
and emotional well-being. 
The team includes two 
Family Service Coordina-
tors to support enrollment, 
community resources, and 
organize volunteers and 
visitors.
 This commit-
ment is clear for all staff  
members that each child 
is deserving of  love and 
support as they begin their 
life’s journey. The team at 
SECC will continue their 
incredible service to young 
children and their fami-
lies, and without question 
will find ways to further 
enhance the program, 
knowing the routine Fed-
eral review is simply an 
opportunity to share their 
success and dedication to 
the future lives of  their 
program’s kids. 

Students at Salida Early Childhood Center (SECC) investigating 
some curious creatures during the ‘21-’22 school  year. 

Incredible Staff Members Drive Success of Salida Schools
There are many ways to get involved and support Salida Students

more routine things, and to 
reset following the draining 
effects of  the pandemic. 
Again, the support of  
qualified substitutes to 
cover leave requests has 
been critical to maintain-
ing in-person learning for 
students. 
Campus Support
 Salida Schools is 
always looking for qualified 
substitute teachers who 
obtain a certification from 
the Colorado Department 
of  Education (CDE). 
There are three authoriza-
tions available: A one-year 
authorization for those 
with a high school diploma 
and experience working 
with kids, a three-year au-
thorization for those who 
hold a bachelor’s degree, 
and finally a five-year 
authorization for those 
who have held a Colorado 
teacher license or hold a 
valid, unexpired teacher 
license from another state. 
 Once someone has 
determined which autho-
rization is right for them, 
they create a user account 
through the CDE website, 
and then get fingerprinted 
through one of  the two 
companies they use. Once 
all requirements are met, 
CDE will email a Substi-
tute Teacher Certificate, 
and you can forward it 
to Nancy Jones at Salida 
Schools and she will reach 
out with next steps. 
 There is also a 
need for people to cover 
for paraprofessionals and 
teachers’ aids who assist 
teachers in the classroom, 
kitchen, custodial staff, and 
front office staff. These 
substitutes must be finger-

printed prior to working at 
Salida Schools. 
 Salida Schools is 
working on creative ideas 
to help build their sub-
stitute pool, in order to 
support staff  wellness and 
leave requests. After the 
significant impacts of  the 
pandemic, qualified substi-
tutes will remain essential 
to high quality educational 
programs. If  you are in-
terested in learning more, 
please contact Nancy Jones 
at njones@salidaschools.
org. 
Transportation
 There is also al-
ways a need for substitute 
bus drivers to support daily 
routes, sports events, and 
field trips. Bus drivers must 
have or obtain their CDL 
class “B” with an endorse-
ment of  air brake; passen-
ger and school bus. 
Salida Schools can train 
new drivers and help them 
gain their needed license. 
Evalyn Parks, the trans-
portation manager for the 
Salida School District, is a 
qualified trainer at the state 
and federal level.   
 The District will 
pay for training and the 
cost of  the final test, in 
which case the trainee is 
required to be employed 
with the District for one 
full year and be available 
mornings, evenings and 
occasional weekends a 
minimum of  16 hours a 
month. 
 Those interested 
in learning more should 
contact Evalyn Parks at 
719-530-5231 or 
eparks@salidaschools.org.

Share Your Skills with The Crest Academy
into a new facility on Oak 
Street last fall which fea-
tures ample space allow-
ing most specials classes 
to be hosted on campus.
 At Crest, the 
schedule for next year 
weaves specials classes 
throughout the day, which 
would allow for specials 
teachers to teach only 
some grade levels, or 
on specific days of the 
week, depending on what 
works best for them. 
Each course requires 
approximately 8 weeks, 
each class is 70 minutes 
long, and specials teach-
ers earn $32/ class. The 
payscale honors longevity 
and Crest looks forward 
to creating long-term 
relationships that encour-
age specials teachers to 
return for years to come. 
Specials classes start the 

3rd week of school, with 
the following start dates: 
August 29, October 24, 
January 9, February 27, 
and a final short session 
of 12 days that starts on 
May 1. 
 If you are inter-
ested in sharing your 
expertise with The Crest 
Academy please scan the 
below QR code to fill out 
an interest form. It will 
be reviewed by Principal 
Kristie Servis, who will 
contact you if your skills, 
knowledge, and availabil-
ity are a good fit for the 
program. 

Salida School District - salidaschools.com - 719-530-5200 
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As pandemic-era restrictions began to ease, the Salida 
Spartans returned to competition ready to excel, 
under the guidance of  Marco Hahn in his first year as 

Salida Schools’ Athletics Director and Activities Manager. The 
District sends huge congratulations to all Spartan athletes for 
their dedication this year. Here are a few highlights from the 
year, as provided by the coaching staff.* 

 
SHS Cheer: Coach Lisa Carpenter - SHS Cheer had a great year, which included wel-
coming new members from other sports, who joined us in their off  season. It was fun 
to have a diverse group of  athletes on our team and we look forward to meeting new 

athletes in the fall!
 
SHS Football: Coach Matt Luttrell - Braden 
Collins won the MVP and Spartan Award. 
He was a three year starter for SHS football. 
The Spartan Award is given to an individual 
who represents Spartan Football to the high-
est standards of  character, leadership, work 
ethic, and athleticism.”
 

SHS Cross Country: Coach Kenny Wilcox - 
SHS Girls’ Cross Country earned a 10th straight 
league title and 16th straight trip to the state 
meet. Six Lady Spartans recorded All-League 
honors; Quinn Smith, Alex Hebert, Emerson 
Reed, River Thompson, Lane Baker and Lydia 
Tonnesen. Quinn Smith had her best finish at the 
state meet, 12th, which earned her 2nd team all-
state honors. SHS Boys’ Cross Country were the State runners-up with the lowest ever 
recorded score in state history for a 2nd place team. Elijah Wilcox was named 1st team 

all-state, Kuper Banghart and Zeke Wilcox 
garnered 2nd team all-state honors and Hol-
lis Beddingfield and Izayah Baxter gained 
all-state honorable mention.
 

SHS Girls’ Basketball: The team reached the district 
tournament for the first time in several years. Sarah Chick 
was All-Conference and Emma Wilkins was Honorable 
Mention.
 
SHS Boys’ Soccer: Coach Aaron Dobson - Despite an 
incredibly challenging season, playing our most difficult 
schedule ever, the boys made the playoffs due to a come-
back win in overtime in their last game of  the season against James Irwin. We had 
to have a win to get us into the playoffs, and on literally the last touch of  the ball we 

scored a game winner in the second 
overtime to put us just barely into the 
tournament. This was an especially 
beautiful moment as Head Coach Ben 
Oswald was retiring after the season 
after almost 40 years of  coaching 
soccer in Salida. That comeback win 
highlighted the grit and determination 
that Coach Oswald’s teams have always 
played with, adding one more incredible 
story to an already remarkable career as 
a coach.
 

SHS Wrestling: We saw the biggest participation 
numbers they have had in at least 10 years. Drew 
Johnson took 2nd place at state. 

SHS Boys’ Basketball: Coach Adam Christensen - 
The Spartan boys’ basketball team had the best sea-
son in over a decade. The varsity team went 18-6 and 
finished 2nd in the league both in the regular season 
and league tournaments. They finished ranked 12 in 
the state after loosing in sweet 16 round to the state 
runners up. Tristan Jackson and Nate Yeakley both 

finished as 
all league 
players while Chase Diesslin was awarded all 
league honorable mention. Tristan Jackson 
was also awarded all state 2nd team and Nate 
Yeakley was all state honorable mention. The 
JV team finished 14-3 on the season while the 
C-team finished undefeated, 14-0.

SHS Boys Golf: Coach Phil Gardunio - The 
team earned the title of  Tri Peaks team champions. Eric O’conner and Aiden Hadley 
participated in the Colorado State Golf  Tournament with honor. 

High School Athletics Return With Full Force 
SHS Volleyball: Coach Haley Hume - We had a good 
season and were able to push through non stop playing 
since spring of  202. Even though we had to adjust almost 
weekly the girls had great tenacity and learned to go with 
the flow. Our C team only lost two games the whole 
season, we had multiple freshmen play on varsity, and we 
had two nominations for All Conference - Caitlyn Smith 
and Honorable Mention Hannah Martinez. 

SHS Girls Golf: Coach Tami 
Smith - Our team tackles every 
tournament with enthusiasm 
and fun! The girls put forth the 
effort in practice and it shows 
when they go play at the tourna-
ments. We are leaps and bounds ahead of  other teams. I’m 
proud of  them!

SHS Baseball: Coach Babes Marchase - This year was a good turnout for Salida Spar-
tan Baseball. 28 players came out to participate. Hats off  to Seniors Braden Martellaro 
and Cayden Mazza for their contributions to the team! Wishing them success in their 
future endeavors.
   It should be noted that Middle School 
Baseball has started up with 29 more ex-
cited 6th, 7th and 8th grade Spartans ready 
for the game! Spartan Baseball is looking 
forward to our team maturing and becom-
ing stronger in the next few years with 
more experienced players coming up from 
the ranks.

Track and Field: Coach Randy Kapushion - We had 55 athletes come out for track 
(the most since 2014). The Pole Vault was reintroduced with help from Chris Thomp-
son, Josh Oberleas, and Marko Hahn who helped make this happen. Thank you for 
the kind donations from the following businesses that allowed us to purchase the 
poles: Tenderfoot Group, LLC, Alpine Craftsmen LLC, Diesslin Structures, JE & F 
Electric, and Amicas. 
 
13 SHS Track athletes received CHSAA Academic All State First Team Honors, and 
the boys scored 22 points at the State Meet and ended up in 12th place. 

State Track Meet Qualifiers and Results:
Quinn Smith, 400M (16th Place), 800M 
(12th Place)
Quinn Smith, Macy Mazzeo, Raeann Shively, 
and Emerson Reed, 3200M Relay (15th 
place)
Elijah Wilcox, 3200M run (5th Place), 
1600M run (5th Place)
Hollis Beddingfield, 1600M run (6th Place), 
800M run (6th Place)
Kuper Bangharet, 3200M run (15th Place)

Elijah Wilcox, Hollis Beddingfield, Kuper Banghart, and Zeke Wilcox, 3200M Relay 
(6th Place)
 
SHS Girls’ Tennis: Coach Josh Bechtel - Salida tennis qualified all three singles 
players and 1,2,3 double for State. At 
Regionals Maddie Anderson and Dai-
sha Thompson took first place at one 
and two singles. Brooke Bright took 
second at 3 singles. Vivian and Lydia 
took second at one doubles. Maya and 
Skyler took second at two doubles. 
Lane and Caroline took second at 3 
doubles and Elle and Annie took third 
at 4 doubles. We finished second as a 
team in a very close team score. 

*Note not all coaches submitted a 
report to share. 

Summer Sports Camps and Workouts
Thursday Night Lights - Youth Football Skills camp for grades 1-8 on the 
SHS Turf Field on Thursdays in July from 6:30-7:30. Camp is free and par-
ticipants are asked to register in advance through the City of Salida Parks 
and Recreation activity registration webpage.

Players interested in other summer activities should reach out to the coach:
Football - Matt Luttrell: mluttrell@salidaschools.org 
Boys Soccer - Aaron Dobson: honeycakesdobs@gmail.com
Volleyball - Kristi Spanier: kristi.spanier@gmail.com
Cross Country - Kenny Wilcox kenny.wilcox4@gmail.com
Boys’ Basketball - Adam Christensen: Ac_salida51@yahoo.com
Girls’ Basketball - Keith Wyatt: keithcwyatt@gmail.com
Wrestling - Steve Myers: slmyers@q.com
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Story Continued from Pg 01

The concurrent 
enrollment partner-
ship between Colo-

rado Mountain College 
and Salida School District 
has both expanded and 
strengthened in significant 
ways this past academic 
year. 
     There were 145 Salida 
HS and HEA students 
who participated in CMC 
courses in fall and spring 
semester.  Many of  those 
students took 2 or more 
classes for a cumulative 
total of  close to 1,000 col-
lege credits earned (444 in 
fall and 517 in spring).  
     The list of  CMC Con-
current Enrollment class 
offerings has expanded to 
include the following at 
SHS and Kesner:

• College Algebra
• Auto Shop (brake certifica-

tion)

Concurrent Enrollment is a Win For Salida Students
• General College Biology, 

Anatomy and Physiology
• Business Internship
• Construction
• Creative Writing
• English Composition I & II
• English Literature and 

Poetry
• Environmental Science
• Introduction to Business
• Introduction to Marketing 
• Introduction to Statistics 
• History of  Rock & Pop 

Music

     The CMC catalog is 
also available to students 
who are interested and 
open to enrolling in classes 
offered in alternative mo-
dalities from online to real 
time remote across CMC’s 
11 campuses.  Experien-
tial learning classes from 
CMC’s catalog such as: 
Rock Climbing, Wilder-
ness First Aid, Nurse Aide, 
Avalanche Rescue and Bi-
cycle Mechanic made their 
way onto students' course 
schedules this year. 
     Furthermore, CMC 
continues to innovate 
programming to meet 
the unique needs of  the 
students in our commu-
nity.  Next fall students 
can look forward to a 
new class, “Geology of  
National Parks” in which 
they will have the oppor-
tunity to work in the field 
on Fridays at a number of  
geological field sites.  

     Other highlights this 
past academic year in-
cluded a collaboration of  
CMC’s Business Internship 
class with over 90 Salida 
students at a “career day” 
at the college in which 
students participated in 
resume writing skills, a Q 
&A  panel discussion with 
experts in their fields, and 
mock interviews. The col-
laboration brought many 
volunteers and interested 
business owners to the col-
lege to meet with students 
in a mentorship capacity. 
     Statewide statistics 
show that concurrent 
enrollment participation 
benefits students immense-
ly.  Concurrent Enrollment 
students are:

• 25% more likely to attend 
college

• 8% more likely to complete 
a 2-year degree within 2 
years

• 10% more likely to com-
plete a 4 year degree within 
4 years (twice as likely in 3 
years)

• 9.6 % higher wages 5 years 
after graduation

*https://coloradolab.org/
 
     Salida concurrent 
enrollment students have 
offered the following 
feedback concerning their 
CMC classes:

By CMC’s Keri Vignale

Axel Longberg  
SHS Grade 11  
Auto Shop, and Auto Brakes I 
and II 

“I was really happy to find 
out that the completion of  
my auto classes will be credits 
from CMC and a certificate 
of  completion for auto services. 
I’m not sure yet what I plan to 
do after high school, but I ap-
preciate the opportunity to take 
classes through CMC in auto 
and to explore different areas. 
I may go into auto services as a 
profession, yet even just having 
the opportunity to learn this 
field has been a benefit to work 
on my own automobile.” 

Sydney Berggren 
HEA Grade 12 
Literature, Philosophy, Sociology

“What I like most about my 
classes through Concurrent 
Enrollment is that they offer me 
an opportunity to deep dive into 
subject areas that explore cul-
ture and history in a deeper way 
than at the high school level.  I 
like being able to choose from 
the course catalog.  I’m not a 
hundred percent on what I want 
to do after high school, but being 
able to take different courses 
helps me understand better what 
I’m interested in and good at.” 

Salida Grads are invited 
to Opt-In

Salida School District would 
like to stay in touch! Alumni 
from the Class of  2022, as 
well as other grads from 
Salida Schools, are invited to 
opt-in to recieve future com-
munications from the Dis-
trict. This year, former grads 
participated in focus groups 
to support the Strategic 
Planning Process, and helped 
with research to learn about 
the impact of  concurrent 
enrollment and opportuni-
ties for Salida graduates after 
high school. Those interested 
can send their name, year of  
graduation and email address 
to jsampson@salidaschools.
org. 

Elena Dziura 
SHS Grade 11 SHS, competitive 
skier 
Anatomy & Physiology, Biology, 
Genetics, Chemistry

“I have learned a lot as a stu-
dent from the CMC classes that 
I have taken. Taking multiple 
CMC classes a semester on 
top of  rigorous training and 
competing is a lot to balance. 
Because of  this I have learned 
to manage my time effectively 
and am learning to prioritize 
training and certain classes 
over others. I like how much 
independence I have with each 
CE class I take. Everything is 
up to the student….With CE 
classes I have also been able to 
specialize a lot of  my classes 
for my future as I want to go 
into pre-med to med-school and 
become a surgeon. With classes 
like Anatomy & Physiology 
I and II, Genetics,Chemistry, 
and General Biology I am able 
to explore topics in my future 
career at a college-level in high 
school!”

     Salida now has its own 
Concurrent Enrollment 
Coordinator, Keri Vignale, 
who is available both at 
SHS during the school 
week and at Kesner to 
provide student support 
as well as information 
to the community.  Keri 
can be reached at:  kvig-
nale@coloradomtn.edu; 
719.530.7903

the SHS Class of  2022 will be 
ahead of  their peers as they 
head out on the next steps in 
their journey. 
 All of  the chal-
lenges and cancellations of  
the pandemic could have 
set the Class of  2022 back, 
and COVID could be used 
as an excuse for reduced 
performance. Instead, they 
have overcome adversity and 
succeeded in persevering 
through the challenges of  the 
unknown and uncertain. The 
SHS Class of  2022 ventures 
into the future uniquely adept 

to take on whatever unknown 
challenges they are faced 
with. 
The Class of  2022
 Graduation ceremo-
nies featured the top-five 
students from the SHS Class 
of  2022 ( ascalculated at the 
end of  3rd quarter) including 
Ethan NeJame Zeiset, Elijah 
Wilcox, Kate Adams, Kuper 
Banghart, and Elena Wheeler 
(in order of  appearance). An-
dre Wilkins directed the SHS 
concert band and SHS choir, 
with special selections spot-
lighting the musical talents 
of  this year’s senior class in-

cluding Seda Condell, Wyatt 
Velharticky, Ren Wells, Quinn 
Wierdsma, Tess Darracot, 
Mackenzie Hall, Jay Lobeck, 
and Bethany Quintana.
 This year’s graduat-
ing class includes 96 gradu-
ates who will each continue 
on their own unique journey 
after earning their diploma 
with the Salida School Dis-
trict. They will venture across 
the state of  Colorado, travel 
to other states, or continue to 
explore their options in their 
hometown. Some will attend 
college, some will pursue the 
trades, and others are enlist-

ing to serve their country. 
Others are plotting a course 
with more complexity with 
a mix of  work, adventure, 
service and evaluating what 
path they would like to take. 
 The ceremony was 
overseen by Interim Principal 
Cory Scheffel, and Superin-
tendent Dr. David Blackburn 
presented the Class of  2022. 
Class sponsors included 
Michael Bena, Jodi DeMoss, 
Tres Jones, Amy Moore, Lara 
Richardson and Shawn Simp-
son. School Board members 
President Joe Smith and Trea-
surer Carrie Mattix helped 
hand out diplomas, and Di-
rectors Mandy Paschall, Jenn 
Schuchman, and Matt Hobbs 
were also on hand to con-
gratulate graduates. Counsel-
or Meryl Tolsma recognized 
top honor students, and 
Director of  Academic Affairs 
Jackie Crabtree and Athletic 
Director Marko Hahn where 
in attendance to support the 
honorees for the day. 
 After diplomas were 
distributed, graduates were 
presented and accepted, 

tassels switched, and gradu-
ates left the ceremony to 
the sounds of  “We Are the 
Champions” as arranged by 
Queen. Cheers from family, 
friends and school staff  all 
wishing them well followed 
the grads as they take the 
next steps in their journey. 
To the Class of  2022 - you’ve 
got this - as you’ve proved 
over and over again. 
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Conductor Andre Wilkins leads choir and band performances the 2022 graduation ceremony. 


